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UAD/Estt./Gr.IVO&M F .No.283-A/
Maharashtra State Electricity Board

Prakashgad, Bandra(E ast)
Mumbai-400 051 .

CORRECTION SLIP NO. 27 p
s . T.21.5.
[To G.O.74(P) dt.30.4.74) >80

CORRECTION SLIP NO. 5 }DT

| ; .21.5,
[To G.O.111(P) dt.13.5.82 o
(Read with H.O. Circular No.29¢ dt.25.5.1983)

=¥

Sub:  Grant of higher grade benefit under G.O,74(PYG.0.111(P).
Streamlining the procedure.

PREAMBLE

As per the existing provisions under Sub-Rule (vi) of Rule 1 of G.0.74 dt.30.4.74
read with C.S.No.16 dt.27.11.90 10 G (.74, the employee has to exercisc an option in the
prescribed proforma and submit the same to the controlling officer so as to reach him on
or before the expiry of 2 months trom the date of completion of prescribed period of 6
years/9 years as the case may be. Similar provision exists for the officers covered by the
0.0.No.GAD/E/VIVSTF/Gen. A, 232/9203 dt.27.2.75 (as notified under C.S.No.14
dt.6.10.88 to G.0.74). The engineers covered by the provisions of G.0.111(P) dt.13.5.82
read with H.O. Circular No0.296 ‘O&M dt.25.5.83 are also required to give application
within a period of 2 months from the date of completion of 6 years/9 years as the case may

be.

2. It is observed that exercising optioh by the concerned employee at the level of
controlling officer and thercafter transmission of the same to the various authorities take a

lot of time and causes delay in grant of higher grade benefit to the concemned employee. A
considerable time is also consumed in placing the cases before the C.S.C. and taking

decision thereon. The issue of granting higher grade benefit without waiting for
option/application and dispensing with the procedure of placing the cases before C.S.C.
was under cosnsideration for some time in the past. It was considered necessary to lay

down the defined criteria and procedure for grant of higher grade under G.O.74(P)
dt.30.4.74 and G.O.111(P) dt.13.5.82 read with H.O. Circular No.296/0&M d1.25.5.83 to

bring in uniformity and objectivity as far as possible.

3. In exercise of the powers delegated to him vide Rule 7 of the rules appended to
G.0.74(P) dt.30.4.74, the Chairman has accorded approval to issue orders as follows:

0‘@ (1) The provision of requiring an employee to submit an option and undertaking
in the prescribed proforma/application for the purpose of granting the higher grade

AN benefit under G.O.74(P) dt.30.4.74 and G.O.111(P) dt.13.5.82 read with H.O.

Circular No.296 dt.25.5.83 is hereby scrapped. [Effective from issue of this C.S.).
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(ii) When an .employee becomes due for grant of higher grade ecither under
G.0.74(P) or G.O.111(P). his case will be processed and submitted to the
Competent Authoirty and the Competent Authority based on the performiance as
recorded in the C.Rs. and after verifving the position of the Disc. -Action and/or
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g] cnquir\' if any will grant the hlgj'lCT yzdc benefit under
wigilance Y,
G.O.7THPYG.O111(P).

: . f higher gradc benefit on |
t Authonty to decide grant O I
(m) The dcf?rt:lpcg”ion under G O.74P) and G.O.111(P) Ml be as prescribeg
occasion mcd le-* A’ appended hereto. The Competent {\uthomy shall adopt the
I S ier bility for grant of higher grade benefit.

following criteria for deciding the suita
i) The C.Rs. for the last 3 ycars immediately preceding the due daje

amin i 1 1 benefit of and upto th
ed while granting the hlgi}cr grade . UPto the
ftllllaciln?sec.lzc;‘ction Posts”. The minimum points for entitlement to the benefj;

shall be as under:-

For Qualified employees 1 9 pointsts
For Non-Qualified employces : 10 po!n
For Dipioma holder engnieers : 10 points

In respect of Backward Class empioyees the minimum points will be
reduced by one.

i) The C.Rs. for the 5 years immediately preceding the duc date shall
be examined while granting higher grade benefit of the “Selection Posts™.
The minimum points for becoming entitled to the benefit shall be as under:-

For Qualified employees : 17 points
For Diploma holder engineers : 18 points

iii)  The point rating system of evaluating the performance based on the
Annual Confidential Report shall be as under:

1. Overall assessment “Outstanding” - 5 points
2. Overall assessement “ Very Good” - 4 points
3. Overall assessment “Good” - 3 points
) 4. Overall assessment “Average” - -2 points

iv) In case an employee/officer does not merit the required mmimum
points as per the criteria mentioned above, his performance may be
evaluated by examining his C.Rs. for total number of 6 years in case of
“Non-Selection Posts” and for 10 years in casc of “Selection Posts”
immediately preceding his due date. If on such examination, the aggregate
comes to double the peints of the required minimum points as above, he
shall be held eligible for the benefit under these G.Os.

(iv)  On deciding the suitability, based .
shall be issucd in the format as o (- ;n on the above criteria, the necessary Office Ordet

. 1 nexure-' A appended hereto. In the said order it
;);aa:t;nthmmnicld that if an employee does not want to avail the benefit from due date of
- e e e 4 b ey somey i desiin 5
from the date of receipt of Office (::id:freto 10 the Comp \tcnt Authority within 2 ment®
) Duc to above chan ‘ a3

ges the : :
to the extent mentioned as bdow:prows;ons of following G.0s./C.Ss. will stand modified

(@)  The existj .
.mf,,i."??c"'l%,f,",;.‘;:,;"“, under Rule 3 of G.Q.74(P) dt.30.4.74 regard®®
who have been gramc:; hg‘c mplovees upto the kevel of D.A./Esti.Supd
e € Meher grade benefit shall stand withdrawn. Al




wherever the word
shall stand deleted.

()  The word Competeny ‘
tion S appearing in G.0.74 d1.30.4.
dt.25.5.83 shall be substipy edShps thereto : 74

prescribed in Schedule-- by the word

t(C ’”
'\ appended herewith. ompetent Authority” as

(©) The prowision under « § N
G.O.74P) d1.20 4 74 whjcho.“ dt.9.1.80 and C.S.No.5 dt.22.7.80 to

qualifications by the « deals with the relaxation of academic

: mpetent A ) . :
C.S.C. shall stand wnhdrawr?_c uthority on the  recommendations of

4. Tke condition of tum“mg the pre-requisites (including passing of examination/test
as the case may be) prescribed under MSEB Classification and Recruitment Regulatiosn
1961 for the posts where there 1s a channel of promotion and procedure regarding dealing
with the case of employees in whose case disciplinary action is pending/contemplated as
envisaged under Rule 1 (iil) of G.0.74 d1.30.4.74 and instructions in para-2 (xv) of
Circular N0.296/O&M dt.25.5.83 shall remain unchanged. The procedure of annual
review on receipt of fresh C.R. shall also continue.

i " thus i Sl 18] der G.O.74
S. Conseguent on issuc of this Correction Slip, the relevant provision un
dt.30.4.74 anqd G.O.111(P) dt. 13.5.82 (read with Circular No.296/0&M d1.25.5.83) shall

stand modified/altered to that extent

come wnto force with immediate effect and pending cases

o This Correction slip will dure laid down above by the concermed Competent

shall also be decided as per the proce °
Authorities as prescribed in the Schedule- A’

Encls: 1) Schedule-* A’ .
2) Annexure-'A’ & ‘B

S.GILL)

To

b

All as per mailing list.



