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CIRCULAR

Sub : Grant of additional two increments to employees working in Technical
categories —-—- Clarification thereof,

Ref: 1) G.0. No. 166 (P) Dt. 21/07/2005.
2) Circular No. GAD/O&M/F.N. 903/27487 Dt. 30/08/2010.
3) Circular No. GAD/O&M/F.N. 903/05341 Dt. 15/02/2014.

The MSEBHCL under Board Resolution No. 587 Dt. 16.05.2005 had accorded
approval to grant Additional TWO Increments in lieu of the separate wage structure
considering the nature of duties and other cogent factors to the technical employee working
in DISCOM, GENCO, TRANSCO & Holding Company (erstwhile MSEB) in the categories
mentioned in the Annexure to General Order no. 166 (P) Dt. 21/07/2005.

2 Subsequently, various queries were raised by field offices regarding grant of
additional increments to the departmental employees appointed under direct recruitment. To
clarify these queries Circular no. GAD/O&M/F.N.903/27487 Dt. 30/08/2010 was issued. The
instructions were not to grant additional two increments to the departmental employee
appointed under direct requirement as they have been already granted additional two
increments on earlier occasion.

3. Later, vide Circular No. GAD/O&M/F.N. 903/05341 Dt. 15/02/2014, it was clarified
that the technical employees appointed under direct recruitment to other technical post i.e.
from pay group IV to pay group Il where the provisions of G.O. 166 (P) Dt. 21/07/2005 are
applicable, may opt for withdrawal of the benefit of additional two increments granted on
earlier occasion and shall be granted additional two increments on appointment under direct
recruitment to any of the posts shown in Annexure enclosed to G.O. 166 (P) Dt. 21/07/2003.

4. Now, in light of anomaly observed while fixing the pay of departmental technical
employee on appointment under direct recruitment and withdrawal of additional two
increments granted on earlier occasion and granting benefit of additional two increments in
new posts as per the option exercised by the employee, the issue was once again examined in
detail and is considered for further clarification.



8 Therefore, the Chairman and Managing Director in consultation with Director
(Finance), Director (Operations), Director (Commercial), Director (Projects) and Director
(HR) has accorded approval to issue clarification as follows:-

(a) While fixing the pay of an employee appointed under direct recruitment / internal
notification, the benefit of additional two increments granted on earlier occasion
should be withdrawn only for the purpose of pay fixation and not for
recovery. No recovery is to be made in this regards as the employee has rendered
services on that post.

(b) After withdrawal of two increments granted on earlier occasion the pay shall be
fixed as per MSEDCL Service Regulation in newly appointed post.

(¢) Additional Two increments will then be granted after the pay is fixed as mention
in the newly appointed post as mentioned in (b) above.

(d) The Pay Group IV employees appointed under direct recruitment / internal
notification to Pay Group III and who have been already granted HGB or
Promoted within Pay Group IV Division-wise seniority; then the pay will be
fixed as mention in (a), (b) & (¢).

5. It may noted that, in case of any recovery done earlier in this regard, the same should
be refunded to the concerned employee.

6. A few examples explaining the method of pay fixation as per above guidelines are
given in Annexure ‘A’ attached hereto. The examples cited in Annexure ‘A’ are general in
sense and the Authorities shall fix pay on case to case basis considering above clarification,

T The other terms & conditions of the G.O. 166 (P) Dt. 21/07/2005 shall remain
unchanged.

8. This circular is available on the Employee Portal (Mitra) / e- Library of the company.

(Shivgji-Tndalkar)

Commander {Rtd.)
Chief General Manager {HR)



ANNEXURE - ‘A’

Examples showing pay fixation considering provisions of G.O. 166 (P)

Dt. 21/07/2005 of departmental technical employee working in Pay Group IV — Technical
Category who has been granted additional two increments and is appointed under direct
recruitment in Pay Group III - Operator Category.

SNO Post Pay Scale (ADM. Cir. 486 Dt. 30.06.2014)

1 Technician | 10050- 195- 11025- 235- 13375- 275- 19700

2 | Operator 11275- 275- 12650- 370- 16350- 410- 28240

> Example No. 01: Employee ‘A’ has joined as Technician on dt. 02/04/2017. He got
appointed to the post of Operator under direct recruitment and joined on dt. 05/03/2018.
Then his Pay will be fixed as follows:-

SNo. Details S
01 Basic Pay fixed as on Dt. 02/04/2017 in the post of Technician 10050
02 | PLUS Two additional increments as per G.O. 166 (P) 390
Dt. 21/07/2005. (Rs. 195 +195)

03 Basic Pay fixed in the post Technician as on dt.02/04/2017 10440

04 | As Technician ‘A’ has been appointed as Operator and joined on 10050
dt. 05/03/2018, his Basic pay as on 02/04/2017 will be re-fixed
after withdrawal of Two additional increments given on earlier
occasion in the post of Technician. '

05 | After joining as Operator on dt.05/03/2018, his pay will be fixed in 11275
minimum pay in the post of Operator.

06 PLUS Two additional increments as per G.O. 166 (P) 550
Dt. 21/07/2005. (Rs. 275 + 275)

07 | Basic Pay to be fixed in the post of Operator as on 11825
dt. 05/03/2018.

> Example No. 02: Employee ‘B’ has joined as Technician on dt.20/04/2013.He got
appointed to the post of Operator under direct recruitment and joined on dt. 10/05/2018.
Then his pay will be fixed as follows:-

SNo. Details Bas:ch;ay tn
01 Basic Pay fixed as on Dt. 20/04/2013 in the post of Technician. 10050
02 | PLUS Two additional increments as per G.O. 166 (P) 390
Dt. 21/07/2005. (Rs. 195 + 193).
03 | Basic pay fixed on the post of Technician on Dt. 20/04/2013. 10440
04 | Current on-going Basic Pay as on 20/04/2018 after releasing 11495
_regular increments.
05 As Technician ‘B’has been appointed as Operator and joined on 10050
dt. 10/05/2018, his Basic pay as on 20/04/2013 will be re-fixed
after withdrawal of Two additional increments given on earlier
occasion in the post of Technician,
06 After withdrawal of two additional increments, his Basic Pay as on 11025
20/04/2018 in the post of Technician will be.
07 | After joining as Operator on dt.10/05/2018, his pay will be fixed in 11275
minimum pay in the post of Operator
08 | PLUS Two additional increments as per G.O. 166 (P) 550
: Dt. 21/07/2005. (Rs. 275 +275)
09 Basic Pay to be fixed in the post of Operator as on 11825
dt.10/05/2018. &




» Example No. 03: Employee ‘C’ has joined as Technician on dt. 05/05/2008. He got
appointed to the post of Operator under direct recruitment and joined on dt. 26/07/2018.
Then his pay will be fixed as follows:-

. Basic Pay
SNo. Details Rs/-
01 Basic Pay fixed as on Dt. 05/05/2008 in the post of Technician. 8040
(Old Pay Scale i.e. 01/04/2008 Pay revision)
02 | PLUS Two additional increments as per G.O. 166 (P) 310
Dt. 21/07/2005. (Rs. 155 + 153).
03 Basic pay fixed on the post of Technician on Dt. 05/05/2008. 8350

04 Basic Pay fixed as on 31/03/2013 in the post of Technician in Pay 9000
Scale (Old Pay Scale i.e. 01/04/2008 Pay revision)
05 Basic Pay fixed as on 01/04/2013 in the post of Technician in Pay 11260
Scale
06 | Current on-going Basic Pay as on 05/05/2018 after releasing 12670
regular increments.
07 | As Technician ‘C’has been appointed as Operator and joined on 8040
dt.26/07/2018, his Basic pay as on 05/05/2008 will be re-fixed after
withdrawal of Two additional increments given on earlier occasion
in the post of Technician.(Old Pay Scale i.e. 01/04/2008 Pay
revision)

08 | Basic Pay fixed as on 31/03/2013 in the post of Technician in Pay 8660
Scale (Old Pay Scale i.e. 01/04/2008 Pay revision) after withdrawal
of two increments

09 | Basic Pay fixed as on 01/04/2013 in the post of Technician in Pay 10830
Scale after withdrawal of two increments
10 | After withdrawal of two additional increments,his Basic Pay as on 12200
05/05/2018 in the post of Technician
11 After joining as Operator on d1.26/07/2018, his pay will be fixed in 12375
minimum pay in the post of Operatoras per 29 (a)
12 PLUS Two additional increments as per G.Q. 166 (P) 645
Dt. 21/07/2005. (Rs. 275 +370)
13 Basic Pay to be fixed in the post of Operator as on 13020 A
dt.26/07/2018
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