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CORRECTION SLIP NO. 45 DATE 01/11/2019
(To MSEDCL Employees’ Service Regulations 2005)

Sub : Revised provisions of LIEN LEAVE.

The Board of Directors vide its Resolution no. 1890 Dt. 11.09.2019 has accorded
approval to revise the provisions of Lien Leave and to add Regulation numbering 41(1) (N)
as ‘LIEN LEAVE’, amend Sr. No. F of Ninth Schedule and to incorporate Lien Leave
as TWENTY SIXTH SCHEDULE to MSEDCL Employees’ Service Regulation-2005.

2. The revised provisions & Competent Authority to approve LIEN LEAVE is shown
in “Annexure-A” attached to this Correction Slip.

3. The General Order No. 154 (P) Dt. 31.03.2001 and Administrative Circulars,
Corrections Slips, Circulars and guidelines issued, if any, hereby stand replaced accordingly.

4. This Correction Slip shall come into force with immediate effect.

5 This Correction Slip is made available on Company’s e-Library.

Encl. — 1. Annexure-A
2. Application Form-A
(Cdr. Shiva]i Indalkar) (Retd)

Chief General Manager (HR)



“ANNEXURE - A”
TWENTY SIXTH SCHEDULES
LIEN LEAVE

Employees Eligible to avail lien leave:

Only regular employees would be eligible who have completed their probation period.

Services for which applicable:

The Lien Leave is applicable only for taking jobs in State / Central Government, Public
Sector Undertakings and Government Services / Government undertakings in foreign
countries.

Period of lien leave:

The maximum period of lien leave which may be granted to an employee shall be :-

(a) Three (03) years in entire service. Employee / Officer can avail such leave in two
spells but minimum Lien Leave Period in one spell shall not be less than 12
months.

(b) No extension will be granted in any case.

Period of leave to be treated as:

The period of lien leave will be treated as Extra Ordinary Leave (EOL) which will not
be counted towards service period of the employee / officer.

Minimum and Maximum service required:

(a) Must complete minimum of 05 years on regular post excluding Contractual /
Trainee period under the Company.

(b) Maximum age limit to apply for this leave will be 50 years.

Effect on seniority and Promotion:

(a) The employee / officer will lose seniority for the period of lien leave.

(b) The employee / officer shall not be eligible for promotion during the period of
Lien Leave.

(¢) The employee / officer shall become eligible for promotion only after attaining
required period of experience in the feeder category and after obtaining minimum

two ACRs after return from such lien leave.

(d) The employee / officer shall be eligible for Deemed date, if any, excluding the

period of lien leave. @



10.

11.

Counting of Experience in Direct Recruitment:

Experience of having worked in a Power Distribution Sector by the employee / officer
during lien leave period will be evaluated and shall be considered for Direct
Recruitment only.

No Financial Benefit:

The lien leave period of the employee / officer shall not be counted for any retirement
benefits like Gratuity, CPF, Leave Encashment, increments, salary and other
allowances, as applicable from time to time.

HGB / Retention of Quarters etc.:

(a) The employee / officer proceeding on-lien leave shall not be eligible for any
monetary benefits like HGB, retention of quarters etc. during Lien Leave period.

(b) The employee / officer shall become eligible for HGB after re-joining in the
Company.

(e.g.- Employee proceeds on lien leave w.e.f. 01.01.2017 to 31.12.2019. He is due for
HGB on 01.07.2017. In this case employee becomes eligible w.e.f 01.07.2020 i.e.
Criteria of 6/9/28 years as the period has to be fulfilled)

Disciplinary Action:

(a) Lien Leave shall not be sanctioned if any kind of Disciplinary Action under Acts
of Misconduct of Schedule “B” of Service Regulation- 86(3) is contemplated or
is on-going.

(b) The employee / officer will submit an undertaking to that effect as to point no. 10
(a) above.

(c) Confirmation / NOC are to be obtained by CGM (HR) / CGM (T/E) from S&E
Dept., CIO, DC Cell and EVC before approving lien leave.

Dues towards the company:

(a) Before proceeding on lien leave the employee / officer will have to refund all
kinds of monetary dues / advances drawn including fines charged under
disciplinary action as per SR 91.

(b) On-going punishment before proceeding on leave, if any; will be continued after

return from the lien leave. %
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14.

15.

Re-joining after availing lien leave:

(a) The employee / officer will be required to re-join the company a day after expiry
of lien leave.

(b) In exceptional circumstances lien leave shall be extendable up to 30 days with
prior approval of the Competent Authority. The said extended lien leave period
up to 30 days will be regularized and will be treated as EOL.

(¢) If the employee / officer fail to re-join on expiry of lien leave or within the
extended period, he shall be liable for Termination of Service with recovery of all
financial dues if any. Necessary legal action for recovery of financial dues, as
deemed fit, shall be initiated if required.

(d) For this provision, the Director (HR) / Executive Director (HR) will act as
Competent Authority, as the case may be.

Joining before completion of lien leave:

(a) The employee / officer shall be allowed to join subject to availability of vacancy.

(b) In case there is no vacancy, the employee / officer shall not be allowed to join
and will not be eligible for any pay during such period.

(¢) In case employee / officer is not given posting before reaching the last day of
sanctioned lien leave, the employee / officer shall automatically become eligible
for pay and allowances as per the prevailing rules thereafter..

Filling up of vacancy in Promotion and Direct Recruitment:

In case of Promotion, the vacancy arising out of lien leave may be filled from amongst
the eligible employees for 11 months on adhoc basis and so on till the employee on
Lien Leave re-joins the company. In case of a directly recruited employee proceeding
on lien leave, the resultant vacancy shall be converted to promotion for the time being
and the vacancy may be filled in by way of adhoc promotion as per the above
procedure. The information of employees on Lien Leave shall be included in all
Promotion Panel Notes henceforth for consideration of adhoc promotions.

Maximum percentage of employees whom leave can be sanctioned:

(a) A maximum of 05% of sanctioned strength of the post of a particular category in
case of cadre strength over 50 (rounded up to next whole number), and

(b) For cadre strength below 50, it will be at the discretion of Competent Authority.

»
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17.

18.

19.
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In case of Death / termination on Medical Ground during Lien Leave:

The employee / officer will be governed by the rules of Compassionate Ground
Scheme in force from time to time.

Maintenance / Custody of Service Book:

The service book shall be maintained by the office of the last Drawing & Disbursing
Officer of the employee / officer before proceeding on lien leave.

Annual Confidential Reports of subordinate staff & Individual’s themselves:

(a) The employee / officer proceeding on lien jeaveshall endorse all ACR’s in
capacity of Reporting, Reviewing, Countersigning and Accepting Officer before
proceeding on lien leave.

(b) The employee / officer proceeding on lien leave will not be entitled for his ACR
during the period of lien leave.

Submission of Applications for Lien leave:

Employee / Officer proceeding on lien leave shall submit application in prescribed
FORM through proper channel to the Competent Authority.

Amendment and Revised Competent Authority For Sanctioning Lien
Leave :

NINTH SCHEDULE :: GRANT OF LEAVE

F. LIEN LEAVE:

SNO Pay Group Competent Authority

(i) | Employee in Pay Gr. [ of the rank | Chairman & Managing Director
of Superintending Engineer &
equivalent and above in all cadres.
(i) | All other Employees excluding Concerned Director

employees at F (i) above.
R KA K KRR KR %




To,

Form A

Application form for Lien Leave

Through: The
M.S.ED.CL,,

Sir,

I the undersigned hereby apply for Lien Leave for seeking job in the
Company/ Organization details are as below :-
a) Name of Company/ Organization —
b) Post/ Job Title-
¢) Address of the Company/ Organization-
d) From Dt. --/--/--=- t0 =-/==/----
(Total Period of Lien Leave --Year/s -- Months)

2 Following particulars in this connection are furnished as required:-
1. Name of Applicant
2 Designation
3. C.P.F. No.
4. (a) Place of working

(b) Sub-Division
(c) Division

(d) Circle

(e) Zone

(a) Date of Joining in the service
(b) Completed years of service as
on the date of application

(a) Date of Birth
(b) Age on the date of Application
(c¢) Date of Retirement

(d) No. of years of service remained :

Yrs. ---- Months

B



7. (a) Basic Pay
(b) Pay scale

8. If Lien Leave already availed
in First spell then details of leave
availed previously

9. Details of Company’s quarters
if in occupation

UNDERTAKING

The above information given by me is true and correct as per my knowledge.
[ hereby agree to abide by the prescribed conditions and undertake:

(1) I shall abide by the Company's Rules and Regulations which are in force
and which may be amended from time to time on this issue,

(11)  There is no Disciplinary Action Case/ ACB/ Criminal Case is pending
against me.

(iii) I have refunded all the dues towards Company, before proceeding on Lien
leave.

(iv) I have returned all the books/ equipments taken from Company.

(v) T will vacate the Residential Quarter before proceeding on leave.

(vi) I am fully aware of the terms and conditions of Lien leave as per TWENTY
SIXTH Schedule of MSEDCL, Employee’s Service Regulation 2005 and
will abide by them. '

Yours faithfully,
Date : Signature:
Name :

Place :

The details furnished by the applicant have been verified and are correct.

B

Signature of Forwarding Authority:
Designation of Forwarding Authority:
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