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CORRECTION SLIP NO. 44 DATE 17.10.2019
(To MSEDCL Employees’ Service Regulations 2005)

SUB : Deputation to other services on mutually agreed terms & Conditions-
revised provisions and Competent Authority.

The Board of Directors vide its Resolution no. 1890 Dt. 11/09/2019 has accorded
approval to revise the provisions of Deputation — “I (1) (a) of SIXTEEN SCHEDULE —
MISCELLANEOUS MATTERS and to add new provisions to MSEDCL Employee’
Service Regulation-2005 in CHAPTER IX (MISCELLANEOUS)”.

2, The revised provisions & Competent Authority to approve deputation is shown in
“Annexure-A” attached to this Correction Slip.

3. The new Regulation No. 110 is added to MSEDCL Employees’ Service Regulation —
2005 namely as “Deputation to other services on mutually agreed terms & conditions”.

4. This Correction Slip shall come into force with immediate effect.
5. This Correction Slip is made available on Company’s e-Library.

Encl. - Annexure-A

(Cdr. Shiyajf Indalkar) (Retd)
Chief General Manager (HR)



“ANNEXURE-A”

DEPUTATION
» Regulation No. 110: Deputation to other services on mutually agreed terms &
Conditions

A.

Services applicable on mutually agreed terms and conditions:

The employees / officers will only be eligible for deputation to MERC, CERC,
MAHAGENCO, MAHATRANSCO, MEDA and Energy Department of State
Government, on mutually agreeable terms & conditions between requisitioning
company & MSEDCL and at the discretion of the Competent Authority.

Period of Deputation:

(a) Maximum Three (03) years.
(b) Can be further extended up to two (02) years.

Period of Deputation to be treated :

(a) Deputation Period will be treated as Service Period.
(b) Salary and other emoluments will be governed and paid by the company
requisitioning the services.

If applied at personal level after approval of Competent Authority:

In case, employee / Officer apply at personal level for deputation in the services
mention in (A) in such case deputation will be approved as on Lien Leave and will
attract provisions of Lien Leave.

Right to recall the individual:

The Competent Authority reserves its rights to recall the employee / officer at any time /
stage during the period of deputation.

Disciplinary Action:

(a) Deputation shall not be sanctioned if any kind of Disciplinary Action under Acts
of Misconduct of Schedule “B” of Service Regulation- 86 (3) is contemplated or
is on-going.

(b) The employee / officer will submit an undertaking to that effect as to point no.
F (a) above.

(¢) Confirmation / NOC are to be obtained by CGM (HR) / CGM (T/E) from S&E
Dept., CIO, DC Cell and EVC before approving deputation.



In case of Death / termination on Medical Ground during Deputation:

The employee / officer will be governed by the rules of Compassionate Ground
Scheme in force from time to time.

Maintaining / Custody of Service Book:

The service book shall be maintained by the office of the last Drawing & Disbursing
Officer of the employee / officer before proceeding on deputation.

Annual Confidential Reports of subordinate staff & Individual himself:

(a) The employee / officer proceeding on deputation shall endorse all ACR’s in
capacity of Reporting, Reviewing, Countersigning and Accepting Officer before
proceeding on Deputation.

(b) Initiation of ACR’s of the employee / officer on Deputation will be governed as
per the provisions of Administrative Circular No. 395 Dt. 29.02.2012 and rules
thereby applicable from time to time.

e Competent Authority

» SIXTEEN SCHEDULE :: MISCELANEOUS MATTERS

I DEPUTATION:

1. a) Deputation to other services on mutually agreed terms & Conditions:

Sr. No Pay Group Competent Authority
(i) Employee in Pay Gr. I of the rank of
Superintending Engineer & | Chairman & Managing Director
equivalent and above in all cadres.
(ii) Other All }E‘.mployee excluding Cisnpesd Divestor
employees at (i) above.
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