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CORRECTION SLIP NO. 22 DATE 03/10/2011
[To MSEDCL Employees' Service Regulations 2005 ]

Sub: Modification in the existing Service Regulation No. 92(k)

In exercise of the powers delegated to him vide Adm. Circular No. 1 dt. 29/09/2005,
the Managing Director in consultation with Director (Projects), Director (Operations) and
Director (Finance) has accorded approval to modify the existing Service Regulations No
92(k). Consequently the revised Service Regulation No. 92(k) shall be as under:

S.R.92(k)

i) When an employee resigns from the services of the Company, his right to
prefer an appeal stand ceased. Any appeal pending at the time of resignation
shall stand disposed of as infructuous.

ii) An employee retires from the services of the Company on attaining the age of
superannuation or retires voluntarily/compulsorily has right to prefer an
appeal within stipulated time i.e. 30 days from the date on which the
punishment order or order of the first appeal has been communicated to the
employee. Any appeal pending at the time of retirement on attaining the age
of superannuation, voluntary/compulsory retirement shall be disposed of by
following the procedure as under:

a) An employee shall prefer an appeal with in 30 days from the date on which
the punishment order or order of the first appeal has been communicated to
the employee.

b) The retired, voluntary/compulsoryretired employee shall not have right for
delay in preferring appeal beyond stipulated time of 30 days and such appeals
shall stand disposed of as infructuous.

c) The appeal preferred shall be decided by the Competent Authority as
prescribed in Regulation No 92.(including decision regarding revising the
punishment)

d) An employee who is retiring on attaining the age of superannuation or retires
voluntarily/compulsorily shall give the undertaking that in case of
enhancement in the punishment, he shall be liable to make the loss good to the
Company. For this purpose, the leave encashment entitled to such employee
shall be withheld by the disbursing authority.

2. This Correction Slip shall come into force with immediate effect and past cases shall
not be reopened.

3. This Correction Slip is made available on Intranet of the Company.
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(Vijay B. Bagul)

Chief General Manager(HR)
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