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MAHAVITARAN
Maharashtra State Electricity Distribution Co. Ltd.

(A Govt. of Maharashtra Undertaking)
CIN: U40109MH2005SGC153645

No. HRD/RC/F. No. 41/
Maharashtra State Electricity
Distribution Company Ltd
Estrella Batteries Exp. Compound
Ground Floor, Dharavi Road,
Matunga, Mumbai - 400 019

Subject

CORRECTION SLIP NO. 57 DATED 25.07.2014
[To MSEDCL Classification & Recruitment Regulations, 2005]

Revising the method of filling posts in Vigilance & Security Cadre

The Board of Directors vide their Resolution No. 116 dated 08.05.2014 have
accorded approval to revise the method of filling in the posts of Vigilance & Security
Cadre, appearing under Schedule A-5 appended to the Classification & Recruitment
Regulations, 2005. Consequently, the revised method of filling in respect of posts in
Vigilance & Security is attached herewith as per Annexure 'A'.

2. This Correction Slip shall come into force with immediate effect.

3. This Correction Slip is available on R-APDRP Portal and no hard-copy will be
circulated.

End: As above

(San esh E Hake)
Chief General Manager (HR)



ANNEXURE-A

STATEMENT SHOWING THE REVISED METHOD OF FILLING

SCHEDULE A-5 OF MSEDCL CLASSIFICATION & RECRUITMENT
REGULATIONS, 2005

S.NO Name of the Method of filling Posts Revised Method of filling
Post Posts

PAY-GROUP I
1. Director (V&S) Normally this post shall be No Change

filled by obtaining services of
an IPS Officer of the
minimum rank ofDy.
Inspector General of Police
on deputation from the Govt.
where this is not possible,
the Managing Director of the
Company may decide
whether the vacancy should

, be filled in by departmental
promotion if a suitable
candidate is available or
otherwise by direct
recruitment

2. Dy. Director 50% by way of departmental 100% by departmental
(V&S) promotion and 50% by way promotion OR by deputation

of direct recruitment from amongst employees of
MSEDCL from other cadre
viz., Superintending
Engineer & its equivalent
and above

3. Asst. Director 85% of vacancies by 100% by departmental
(V&S) , departmental promotion and promotion OR by deputation

15% by direct recruitment or from amongst employees of
by obtaining deputationist. MSEDCL from other cadre

viz., Executive Engineer,
Senior Manager (F&A),
System Analyst

4. Vigilance 85% of vacancies by 100% by departmental
Officer j departmental promotion and promotion OR by deputation
Security Officer 15% by direct recruitment or from amongst employees of

by obtaining deputationist. MSEDCL from other cadre
viz., Deputy Executive
Engineer, Manager(F&A),
Senior Manager (HR)j
Manager(HRl



PAY-GROUP II
5. Dy. Vigilance 85% of vacancies by 100% by departmental

Officer / Dy. departmental promotion and promotion OR by deputation
Security Officer 15% by direct recruitment or from amongst employees of

by obtaining deputationist. MSEDCL from other cadre
viz., Assistant Engineer /
Assistant Programmer,
Manager (HR), Junior Law
Officer.

PAY-GROUP III
6. Asst. Vigilance 85% of vacancies by 100% by departmental

Officer / Asst. departmental promotion and promotion OR by deputation
Security Officer 15% by direct recruitment or from amongst employees of

by obtaining deputationist. MSEDCL from other cadre
viz., Sub-Engineer, Assistant
Accountant.

Note:

1. The deputation of other cadre employees against the vacant posts in V&S cadre
shall be for a minimum period of 02 years and limited to a maximum of 03 years.

2. Whenever the post is filled in from amongst the employees of V&S cadre by way
of promotion, the deputation of the employee deputed against that vacant post shall
cease automatically.

3. The employee who is on deputation in V&S cadre shall be eligible for deputation
allowance @ 10% of the minimum of their pay scale and special allowance
applicable to V&S Cadre if any.

4. The deputationist shall use the designations of the post against which they are
deputed during the deputation period.

5. The employees to be deputed shall be decided after calling applications from the
interested employees and finalized by the Director (V&S) in consultation with the
Executive Director (HR). In the absence of any applications, the Executive Director
(HR) shall depute eligible officers based on merit and other administrative
contingencies.
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Maharashtra State Electricity Distribution Co. Ltd.

(A Govt. of Maharashtra Undertaking)
CIN: U40109MH2005SGC153645

No. HRD/RC/F. No. 41/24981
Maharashtra State Electricity
Distribution Company Ltd
Estrella Batteries Exp. Compound
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Matunga, Mumbai - 400 019
Dated: 07.08.2014

CORRIGENDUM TO CORRECTION SLIP NO. 57
[To MSEDCLClassification & Recruitment Regulations, 2005]

Sub: Revising the method of filling posts in Vigilance & Security Cadre

Ref: (i) Correction Slip No. 57 dated 25.07.2014
(ii) Adm Circular No. 490 dated 01.07.2014

The method of filling posts in Vigilance & Security Cadre has been revised
vide Correction Slip No. 57 dated 25.07.2014. Now, the nomenclature of posts in
Technical Cadre wherever appearing in the revised method of filling posts of the
said Correction Slip shall be read as under:

S.No
4.
5.
6.

in CS To be Read as
Additional Executive En ineer
De u Executive En
Junior En ineer

2. The other provisions of the said Correction Slip remain unchanged. This
Correction Slip is available on R-APDRP Portal and no hard-copy will be

circulated. ~

(Sand sh E Hake)
Chief General Manager (HR)
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