GAD/RC/F.No.41

Maharashtra State FElectricity Distribution Co.Ltd.
Estrella Batteries Expansion Building,

Ground Floor, Plot No. 1, Dharavi Road
MAHAVITARAN Matunga, Mumbai — 400 019.

CORRECTION SLIP NO. 29 DATE 21/08/2010
[ To Classification & Recruitment Regulations, 2005 ]

Sub : Revising the method of filling for the posts in IT cadre.

In exercise of the powers delegated to him vide Nete-3 below General Notes of
Classification & Recruitment Regulations-2005, the Managing Director in consultation with
Director(Finance) has accorded approval to revise the existing method of filling and
prescribe qualification & experience for filling in the posts by way of internal notification in
respect of following posts :-

Sr. Name of the Sr. Nos. appearing in the Schedules appended to Classification
No Post & Recruitment Regulations,2005

1. | System Analyst Sr.No.5 under Pay Group-I (Information Technology Cadre - I — System
Wing) of Schedule A-3 appended to Classification & Recruitment
Regulations, 2005.

2. | Programmer Sr.No.6 under Pay Group-I (Information Technology Cadre-I — System
Wing) of Schedule A-3 appended to Classification & Recruitment
Regulations, 2005.

3. | Asstt.Programmer Sr.No.l under Pay Group-lI (Information Technology Cadre — System
Wing) of Schedule A-3 appended to Classification & Recruitment
Regulations, 20057 '

4. | Computer Operator | Sr.No.2 under Pay Group-Il (Information Technology Cadre - II —
Operating Wing) of Schedule A-3 appended to Classification &
Recruitment Regulations, 2005.

5. | Asstt.Computer Sr.No.3 under Pay Group-II (Information Technology Cadre - 11 -
Operator | Operating Wing) of Schedule A-3 appended to Classification &
Recruitment Regulations, 2005,

2. The revised method of filling and qualification & experience for filling in the posts
by way of internal notification for the above posts is shown in Annexure ‘A’ & ‘B’
respectively to this Correction Slip.

3. Consequently, the revised method of filling and qualification & experience under
internal notification for the above posts appearing in the Classification & Recruitment
Regulations, 2005 shall stand replaced as per the Annexure ‘A’ & ‘B’ to this Correction
Slip.

4. This Correction Slip shall come into force with immediate effect.

5. This Correction Slip is also available on Company’s website i.e.
www.mahadiscom.in. ¢

(Y. Patil) —
Chief General-Manager (P)

Encl : as above.

To
All as per mailing list upto Division level of MSEDCL




ANNEXURE ‘A’

STATEMENT SHOWING THE EXISTING AND REVISED

METHOD OF FILLING

Schedule A-3 of Classification & Recruitment Regulations (Information
Technology posts in Pay Group-I & I1)

Sr.
No.

Name of the Post

Existing Method of
filling

Revised Method of
filling

Remarks

1.

System Analyst

15% by direct
recruitment and 85% by
departmental promotion

75% by departmental
promotion and 25% by
direct recruitment.

Programmer

25% by direct
recruitment and 75% by
departmental promotion

75% by departmental
promotion, 15% by
direct recruitment and
10% by internal
notification.

Asstt.Programmer

) 8% direct
recruitment,
i) 15%
notification from
amongst qualified
Computer Operators.

Note — The unutilized quota
of internal notifigation due
to  non-availability  of
qualified candidates will be
filled in by  direct
recruitment.

by

by internal

85% by direct
recruitment and 15% by
internal notification
from amongst qualified
Computer Operators and
Assistant Computer
Operators.

Note — The unutilized
quota of internal
notification due to non-
availability of qualified
candidates will be filled in
by direct recruitment.

Computer
Operator

25% by direct
recruitment and 75% by
departmental promotion

75% by departmental
promotion, 15% by
direct recruitment and
10% by internal
notification.

Asstt.Computer
Operator

85% by direct
recruitment and 15% by
internal notification from
amongst qualified Senior
Data Entry Supervisor/
Junior Data Entry
Supervisor.

Note — The unutilized quota
of internal notification due
to  non-availability  of
qualified candidates will be
filled in by  direct
recruitment.

85% by direct
recruitment and 15% by
internal notification
from amongst qualified
employees in IT cadre.
Note - The unutilized
quota of internal
notification due to non-
availability of qualified
candidates will be filled in
by direct recruitment.




ANNEXURE ‘B’

STATEMENT SHOWING THE QUALIFICATION AND

EXPERIENCE FOR FILLING IN THE POSTS BY WAY OF

INTERNAL NOTIFICATION

Schedule A-3 of Classification & Recruitment Regulations (Information
Technology posts in Pay Group-I & II)

Sr. Post Qualification Experience

No.

1. Programmer Degree in Computer Engg./ | Should have worked in IT
Information Technology/ Master | cadre for 5 years out of
of  Computer  Application/ | which atleast 1 year in the
MBA(T or Systems) or Master | post of Asstt. Programmer.
of Computer Science.

2. Asstt.Programmer | Bachelor of Computer Science/ | Should have worked for 3

Application/B.Sc.(Computer/IT)
or equivalent OR DOEACC
‘0O’ level or equivalent.

Bachelor of Computer | years as Computer
Application/B.Sc.(Computer/IT). | Operator/Asstt. Computer
Operator.

3. Computer Operator | Bachelor of Computer Science/ | Should have worked for 2
Bachelor of Computér | years as Asstt. Computer
Application/B.Sc.(Computer/IT) | Operator or 7 years in IT
or equivalent. cadre.

4. Asstt.Computer Bachelor of Computer Science/ | Should have worked for 5

Operator Bachelor of Computer | years in IT cadre .
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