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OFFICE ORDER: MPR - 50/2016
The Board of Directors, MSEDCL vide their Resolution No. 439

dtd. 06/07 /2015 have accorded approval to create 623 new sub stations
along with the posts of Operating Staff on the establishment of newly
commissioned /commissioning sub stations during the period 2014-15 &
2015-16 under RAPDRP and Infra Scheme vide Office Order no. MPR-
17/2015 dtd. 15/07/2015.

Further, in pursuance of approval accorded by the Chairman &
Managing Director, MSEDCL, in consultation with the Director (Finance),
Director (Operations) and Director (Projects) under the powers delegated to
him vide Schedule First Sr. No.”A+B” appended to the Maharashtra State
Electricity Distribution Co. Ltd. and on receipt of the proposal from Chief
Engineer, Kolhapur Zone Kolhapur vide letter no. CE/KOPZ/HR/3925
dtd. 22/07/2016 regarding commissioning of new sub stations, following
Order is issued.

1) To create following posts on the establishment of various 33/11
Sub Stations under Kolhapur Circle, Kolhapur Zone as under:

= :ame 5 Posts created
Name of Name 33/11 Principal | Senior | Operator
Sr. | Division/ of RV Date of Optr Optr (Art
No Sub Section Sub commissioned | (Art “A” (Art "cre Total
- Division Office Station MR) “B® MR)
I [ | ; o MR) (Dept)
|1 | 2 3 4 D Ty 6 T 8 9
| Kolhapur
oL PR | | Vetawade | 01.07.2016 Lo o 3 4
S/Dn. - _ |
Total 1 I 0 3 4

2)To sustain actual financial burden of Rs. 17.79 lacs p.a.

This order is available on company’s Intranet and no hard copy will be

sent to any office.
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