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Subr:= Pegulatlon of Cont«art Labour
e R 1extenclcn of. bencf1t= -observatlon
of Rules etc. S G0 2 o ~OBE
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It is otdelved that though the Contract Labour

(Regulation ana ﬁbolltlon) ﬁct 1970 is applicable .to the

.-

_Board and it 4e 'obl1gato;" Qn the part of ‘the local
competent authorltle entrusting the works on contracts ' to.

obeerve Rules and Regulations preecrxbed under .this Act,_

-2

“there is no uniformity in ob'ervance of Rules in the“~8tate

'xg all the e"tab’lchment of the Board

as E':thle The Un10n= f‘ Contract - Labour ére,

LA “_‘;..'

therefore demandlnq for better facilities compared 5 =TS

octher areas and are making issues out of these demands for

agitations ang discussions before the Contract Labour

an \ Hﬁ

'
U

ndeieory Board constituted by the Maharacintrs ey
the discuszsions on this i1ssye before the Conttact Labour
RdVicory Board, ths coziticon of 1mplementat10n of the Rules.
and Regulations under the Contract Labour (Regulatlon and

Abolltlon) Act 1970 have been explained as far as the Board

is concerned. However it i< felt . necessary to issue

suitable guidelines  for the formation of the- field

i
officers to Ensure tinat the provi ons laid dOWn under the
aforesaid Act have been scrUpulod ly followed unlformly in
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The Contract Labour (Regulation and Abolition)
1270 i< applicable to every estaplishment of thc State i »
which twenty or more workere are employed (or where G
cmployed o ':m; day in past twclve mc-r.'r_l‘w_‘»i & QQ_!_‘L‘._;;:_ i
_laboure. This . éonéitiﬁn of employment of twenty oOr méfu;
éonﬁract ‘ labours gaﬁ_fbe dilutéd by the ;péropriate‘
bdvcrnmenf fér appiiéatibnzof the provisibﬁs of ”the— said—
act. It iz necessary, cherefore, that the employer of the
ectablishment where twenty or more dbrkers are employed or
whire cmployed on any day éf the las=t twelve monthz are
getting themselves registered under this Act as principal i!;
employer.
REGISTRATION
|
e N principal employer has to submit = an
application to the appropriate authority under this..Act 1irn ;
Form 1 (Rules 17(1) ) See Section 7 (1) of ths aAct for
registraticn under the said Act. This ragict:-tion is not
renewable on vear to year bazi<.
The principol em Yoot ic required - cubmit  an- : C

arplication in prezcr™zd form alorswith the Demand Drafi

Jof feec po.:tle under the fic® . it iz necessary to ncte that

it is oot cbligatpry c-. the part of the principal employer
to diep:l- . the certificate cof registration at the
auspicic :z place/premises where the contract work is being
carried out. However it is abcolutely necessary to ensure
that a copy of registration obtained as above is kept ready

for inspecticn whenever the authoritiee under the Act

)
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vicits the premises.

The time frame a= prescribed under C.L.(R&N)

Act/Rule for Principal Employer/Contractor and Labiour

Department for fulfillment of respective obligation can be

seen at Annexure ’B°’. >

fﬁis' is. a. Qéry imporfant pro&ision . to - be Dbservec;
inttially by “the Dllnclpal employer where the contract -
S : labours  are empl OYLd by entruetlng the works on cofRtract. !

A Théﬁmioaal Competent authorities who are the principal

" emplovers as far 4% this Act*is conzerned muzt follow thie

\ P proyiﬁion scrupulously .
On getting regiztration under this Act, under
“Section 7(1), the Principal dmployer is required : to send
annual  returns in Form XXV by 15th of February every vyear
te  the registering officer and at -the same time it should: »: -
. ;i= -b2 noted that the changes if required in  the Particulars
“given in the registration certificate are alsc communicated

to thes registering officer within 30 days.
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The "License" is to be obtained by the ‘contractor
to whom thie Act applies i.e. he who employs twenty or more

workers inp a year and shall undertake Oor execute any work

through contract labours €xcept under and in aécordance
with the license issued in this behalf by the licensing

officer

This license is valid only for one year ang iz . to

be renewed before thisz date of validétion. The fees

]
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"goneral facilitiez ewtended by the Board. Az far as  the
medical-facilitiec are concerned, since it is an obligation

on the part of the contracteor to provide this facility, the

arrangement of extending medicsxl aid to the  contract
labours in the _case of injurieé sustained while on duty may

» bc,ailowed'td'beAmadé'in-ghe Ebard's;dispcnsaryfby'zpaymgnt:

of prescribed- fee: by_che coptractors. = - - -

e

3) ‘PAYMENT OF WAGES

»

The payment of wages to ther contfac£ labours 1is
one of the issue all the time raised_by the contract labour
unions. before the officer of. the Commissioner of Labour at
different places. The procedure and the responsibility for
payment of wages as laid down under Section 21 indicates
that primaorily the_contractors.i:shall-be" responcsible for
wages to be paid before thé expiry of: the prescribed
period. Thé “prescribed period” for payment of wages in the
normal course connotes seven days from the expiry of the
wage pericd and two days in case cf employees terminated by
the contractor for any reason.

The principal employer has got an impoFtant cuty
of confirmation of the facts that the wages are paid in his

pres=nce to ensure that the wages are paid in full and on

due date. It is for this rcason that the principal employer

i.e. the Eoard’s officers at appropriate places have to

nominate a representative duly authorised to be present &t

the time of disbursement of wages who has to observe




digbursement of wages And haz ¢qo certify on the registe, of
: ¢

wages ga- follows: - S
"Certified that the amount shown in
column . . o has beern Paid tgo the Workmenrn Cancerrea

in my Frezence op LT R gelaE i

=1 > ' ¥ % T3 L ¥¥ .

Since this 'obligation- of ﬁqmination « of

i

rep'resentative’ at * the time of 'dizbursement °f  payment

‘T

unde Sectioh, e of the fict jc ori  the principal

Rule is

L

emplover it is necessary to ensyre that thj
scrupu]ously followeq or Gtherwi;e as per Secticon 21(4q) of
oot b the <ajg Act ¢ become= the respnnsibility of.the Drincip&l;-
e employer to pay Wages in full or:iunpaid balance due tg the = .-
Contract labour ang Freécovei the Same frop ths Contractor
éubsequently.- in case it je observegd that the contrdcitar . ;..
o has 21 the failed'to make the payhent of wagee or that he 5
has Made payy Payment . ;

The liabilities and obligations of Principal

Empl oy, can be SEen, ae Bird’ < EYC view, at Annexure Ll

Thiz Payment of Wages by  the Contractor it . -H,)'
Necescary te ke Mmade on the Premices ang durirng Working

houre only

A Notice of wWages Period/places aNd time are to e

Tha Contract Laboeg (Regulation and ﬁbolition) Act

1970 ;. minly meant for regulating tp,. Service conditjior,

‘)

S99  that tivey = 5o fo €xploitation of the -L. or Otherwise




. in the abzence of this to abolish Contract System. The nct
has therefore, taken sufficient care teo cee that all
i service conditions bhave been covered and so it imposzas

certain mot e responsibilities upon the contractor/Princjpa]

Employsrs. The responcibilitiec imoos@d © udpon . the

i -contractors and to- be confirmed by Priﬁciéal‘EmgLoyer_undcT

 different Acts are as under:- "

1) Emplovees Provident Fund Act 1952 _

.
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The tuployees Provident Fund act 1952 is

épplicable to the Contract Labours alzo. The subscription

AT  prescribed under the provisicns of the said act is

required ts be decucted from the wages of the contract

Commizsioner at locszl lzvel along with the contribution of
the contracter in prescribed form within the stipulated
time. The principal employer: has an obligation to ensure
that thic i< scrupﬁleusly followed by the contractor and sc
a5 far as ths Board i= concerned, local principal employer

in  the Board has te BRCurE  that e contractor has

fulfilileqy this conditicon.

a

It ha- been brought to the notice by =ome of the

. Commisﬂioner at local level have Fecently refused to allot
Code nos te the contractors for depositing the contribution
Oon  behalf of the contract labours on the Pretext that the
Board Sought exemption undei Section 17(1) (a) of the

2 _Provident Fumd Act and has, therefore, to allot suitable

labour and -are. depcsited Wwith the Regicnal Provident .Fund.

field ocfficers that the Regicral Provident Fﬁnd

iy a



e
/ " " S T T 3 BT ESON B P o i o S S T L e

WORKMEN"S COMPENSATION ACT
The .employer, according to the provizieons laid
down under this Act, is liable to pay compenzation in casc

% - the workman sustains injury redulting in non fatal oF fatal®

.

ra&cident in the course:aqq out of employment ﬁsifar"as_fhe_

s contract labou}ér—are -éoncéfned; i} becéhes 'éA-primary.-
}esponsibility! d? the.principal emplgyer to take 2suita61e‘
.measures  for oéserving the ptovisions of the said fct and
pay compensation to the concerned injured employees or to

hiz dependents within the prescribed time. The principal
employer, howcver, can indemnify the said amount from the
contractors concernad. It is, therefore, neceszs:ary that
actions are immediately taken in such cases and measures

for implementation of the provisions of this Act are.. taken

by the concerned contractors. To overcome the liability, it qn
could be suggestéd that the contractors may be adviced to =

take & comprehensive insurance palicy in respect of ki-

employers for prescribed period of the contract.

The Dy.C.I.R.0s, I.R.0Os and W.0< have already been
briefed about the guidelines and about the details of e2ach
and every provizion of the Act so that necessary guidelines

if réquited by the field officers can be extended by those

officers at 1local 1level. 1In view of this, the field
officers are reque=ted to kindly see that necessary record
1s built up on the lines of the guidelines given above
through the officer looking after the work of the Contract :

. Labour ' andg keep it ready for the inspection of the

0
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agthorities either in the Goverpment or 1in the

whenever asked for.
Thz Of ficers of the L!'I.R.Section -are also

imetructed  to ensurc  that necessary inspecticon of the

records tn b hept dnd th' E*ltlb”l*[ Act is maintained

.at gpplopllate lcvcl and’updgtcd from tlmc to tlmc =o thatr

any la-unP or irregularities is f:und thwt Ca n.be corrected

and su1table action for coalcctlon fitﬁe actjoné can be

taken by the field officers at local level only. In other

LY
words, the field officers of L.‘I .R.Section have to work as

authorities under the respective Acts for getting ensure

-
that the provisions of this Act i.e. C.L. (R&A) Act/Ruleesc
or the cther Acts are correctly followed failing whichritheydils &7 7%
will be held responsible for the lacunas pointed out by
Government authorities under different Acts.

)
V“d}
Chief Industr ‘/,Réfgzzéns Officer: -
Copy submitted with respect to:-
1) The Member. (fidm)/Secretary, M. S.E.BE., Praicazhgad,
<

Mumbai .

2) The Technical Directocis, M.S.E.E., Prakashgad, Mumbai

CGPY to: All Dy.C.I.R.0s/1.R.0s/W.0s/Labour Officers




